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work. Therefore, in order to enhance the resilience of the entire supply chain network, it is necessary to strengthen the digital sup-
ply chain construction of key nodes, promote the development of new quality productive forces, and benefit a wider range of enter-
prise groups through the supply chain network.
Key words: new quality productive forces; digital supply chain; supply chain resilience; digital transformation; key nodes
Comprehensive Deepening of Reforms, Optimization of Resource Allocation and New Quality Produc-
tive Forces (By HAN Jianyu, XU Ran)
Abstract: Fostering the rapid development of new quality productive forces is not only a developmental imperative but also
a reform imperative. This paper empirically analyzes the impact and mechanism of comprehensive deepening of reforms on the de-
velopment of new quality productive forces based on panel data from 285 prefecture—level cities in China from 2012 to 2022. The
study finds that comprehensive deepening of reforms significantly promotes the development of new productive forces, with a stron-
ger enabling effect on the infiltration dimension of new productive forces. Mechanism analysis reveals that comprehensive deepening
of reforms indirectly enhances the development level of new quality productive forces through the resource allocation effect, which
optimizes the allocation of production factors and industrial resources. Moreover, a healthy and favorable business environment plays
a significant positive moderating role in promoting the development of new quality productive forces. Heterogeneity analysis further
uncovers that the promotional effect of comprehensive deepening of reforms on new quality productive forces exhibits heterogeneity
in terms of time, geographical location, education level, and new quality productive forces level. The boosting effect of comprehen-
sive deepening of reforms is more pronounced in samples from the acceleration period of reforms, eastern regions, areas along the
Hu Line, southeastern regions, and those with high education and high new quality productive forces levels. This study provides
theoretical and empirical evidence to understand the role of comprehensive deepening of reforms in the development process of new
quality productive forces, and it offers profound insights and practical implications for promoting the massive emergence of new
quality productive forces in China.
Key words: new quality productive forces; comprehensive deepening of reforms; efficiency of resource allocation; busi-

ness environment; new forms of production relations

The Organizational Law Positioning and Judicial Approach of the CSR Clause in Company Law
(By RAN Keping, CAO Weixuan)

Abstract: The realization of Corporate Social Responsibility (CSR) objectives relies not only on the normative coordina-
tion within the private law system but also requires the intervention of social law and public law. Therefore, the functional positio-
ning of CSR clause in the Company Law should be observed within the overall legal order. Clarifying the organizational law nature of
the CSR clause helps to highlight their unique value and define their role in regulating managerial decision—making behaviors. Oth-
erwise, it may lead to conceptualization or overgeneralization in judicial interpretations. Instrumental stakeholderism views CSR as a
means to achieve shareholder interests, without altering the fundamental assumption of shareholder primacy, making it difficult to
transform the CSR clause into binding adjudicative norms. Under the pluralistic stakeholderism framework, companies can establish
social responsibility objectives through articles of association and fulfill social obligations through internal governance mechanisms.
This pluralistic approach reflects respect for private autonomy and the rational spirit of commercial entities, aligning with the special
purposes of state—owned public welfare enterprises in China. When companies establish social responsibility objectives, the corre-
sponding clauses in the Company Law should be regarded as mandatory requirements for corporate managers, the purpose of social
responsibility becomes an integral part of the company’s interests. Courts may hold managers accountable based on fiduciary duty
norms, thereby transforming the CSR clause into enforceable adjudicative standards and preventing social responsibility commit-

ments from becoming mere formalities, and prevent the court from overstepping in business judgments.

Key words: CSR; corporate governance; stakeholderism; fiduciary duty

On the Systemic Positioning of Disgorgement of Profits from Breach of Contract (By LIN Geqt)

Abstract; Article 62 of the General Provisions on Contract Law in the Civil Code includes the benefits obtained by the
breaching party due to the breach as one of the factors for the court to consider when determining the recoverable benefits. Current-
ly, there are many views suggesting that this can be developed into a rule for the disgorgement of profits from breach of contract.
Discussions on the positioning of the disgorgement of profits from breach of contract within the legal system should return to the es-
sence of the matter. If the disgorgement of profits from breach of contract is categorized under the system of management without
mandate, it would conflict with existing rules. Given the broad connotations and extensions of unjust enrichment, including the dis-
gorgement of profits from breach of contract under this category remains unjustifiable. The compensability of profits from breach of
contract originates from the compensability of recoverable benefits. Therefore, discussions on the disgorgement of profits from breach
of contract should return to the system of damages. Although the disgorgement of profits from breach of contract somewhat exceeds
the strict control of the principle of full compensation, rationality can still be found through reliance interests and fault.

Key words: disgorgement of profits; management without mandate; unjust enrichment ; reliance interests; damages
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