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ized areas, but growth in the dimensions of these areas is occurring faster than popu-
lation growth. In planning for major functional regions, the design of major urban-
ized areas suffers from excessively large scope and rather low current concentration,
hindering the realization of an intensive and compact development mode of Chinese

urbanization.

(3) Research on the Disparity in the Remuneration of Senior Management in Chinese
Enterprises Fang Fang and Li Shi » 47

Our analysis of the inter-enterprise disparity in senior management salaries is
based on 2005-2012 data on listed companies. We reached the following conclusions:
1) Quite large disparities exist in payments to senior management in different Chinese
enterprises. For most years, the disparities are even greater than those between the
wages of ordinary personnel in different enterprises. This is mainly because of the
excessive remuneration paid to a few senior officials. 2) Between 2005 and 2012, such
inter-enterprise disparities expanded rapidly at first and then gradually decreased. The
dominant factor in this fluctuation was the dramatic rise and fall in senior manage-
ment salaries in a few financial enterprises, with the falls being accounted for mainly
by the government’s policy of restricting senior management salaries in state-owned
enterprises. The central government’s restrictions on such salaries were aimed at
helping to control the excessively rapid growth in the remuneration of enterprises’
senior management across the whole society. 3) In the course of this rise and fall,
notable differences remained between the decision-making mechanisms for senior
management salaries in state-owned and non-state-owned public enterprises. 4) The
decision-making mechanisms in senior management salaries at state-owned enterpri-
ses and the structure of corporate governance did not play the role they should have in
mitigating the excessively rapid growth in senior management salaries and decreasing

the disparities among them.

(4) The Legal Regulation of Irrational Elements in the Operations of Boards of Directors
Zhu Yikun * 68

The operating processes of boards of directors are delicate and complex, and cor-
porate legislation cannot simply equate law on board structure with law on board gov-
ernance. It is necessary to start from the Chinese situation and grasp the operating
processes of Chinese boards with a sober appreciation of the irrational elements in
their operating mechanisms. Board governance has entered a new sfage of institution-
alization, and the law should shift from its emphasis on structure to give equal atten-
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tion to structure and process in optimizing institutional structure. In the construction
of board operating mechanisms, we should treat differently “living laws” such as cus-
toms, experience and tradition, give full play to the functionality of boards’ strategic
choices, and provide legal regulation of irrational elements, so as to distinguish be-
tween different roles, develop consensus, select strong points and improve efficiency.
We should build control over board operational procedures, improve the system of
functional allocation, correct assessment mechanisms, develop a mechanism for judi-
cial scrutiny of society’s emotional relationships and curb such behavioral tendencies
as relational identity, structural bias and group polarization, with a view to control-
ling such “living laws” within the framework of the basic values and principles of

board governance.

(5) On the Construction of a Uniform System of Civil Liability: The “Consequence
Model” Based on Liability Integration Zhang Jiayong * 84 -«

The legal construction of a civil liability system differentiates between the “causal
model” and the “consequence model.” Provided there are multiple forms of liability,
the latter is more compatible with the line of thought represented by consequence-
based legal remedies. The consequence model is based on forms of functional liability;
different functional liabilities have different constructive logic and general factors.
According to the principle of “consistency of remedies and rights,” different bases of
liability share the same or similar structural forms, laying a foundation for the pro-
pounding of general liability standards. Different bases of liability are manifest as
particular forms of the realization of general liability standards. The clarification of
the relationship between general liability standards and particular bases of liability can
help to restore the functional disposition of alienated bases of liability and achieve in-
tegrated effects or unified liabilities for different bases of liability. The integration of
liabilities reduces the legitimacy of claim concurrence that runs through existing law
and makes possible the legislative abstraction of common liability standards. In the
construction of a civil liability system in the Chinese civil code, the assignment of lia-
bility in accordance with the consequence model is a feasible means of exploiting the

positive value of the “civil liability” set out in the General Principles of the Civil Law.

(6) The Source of Constantly Rising Health Care Costs—An Analysis Based on Historical
Data and Field Materials Liu Jungiang, Liu Kai and Zeng Yi * 104 ¢

China has successfully achieved universal health coverage, thus laying a sound
foundation for the resolution of worldwide health care problems. However, the three
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